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_earning &
Development

HECA Retreat For Business
Maonagers And Execulives

Better Life in Refirement:
Flanning for the Future affer
Work Life Qualitative Life

Sales Effectiveness for Impact
in The Compefitive Maret Place
(Strategies for Gaining Market Share)

5&1h Advanced Course (Residenlial)
on Human Resources Manogement
and Labour & Employment Relations

Knowledge & Applicalion of
Higerian Labour, Employment and

54&th Advanced Course (Residential)}
on Humon Resources Management
and Labour & Employment Relations

Programmes

Mamlser: MN185S 000

Hon Member: MN125 000
Vs Fark Inn by Radsson, Atechuts
Duration: 3 Days

FMember: M1

Hon Memiber: M150000
Venuwe: ME CA Howas
Duratlon: 3 Doys

Memibor: M1 40000

Han Mamber: N150.000
Vienwe: NECA House
Dwrotion: 3 Dkays

Member: M0.000

Mon Momber; MN100,000
Venuwe: Viflual
Curation: 3 Doys

AMsmiser: MI50,000
Men Member: MNI50.000
Weniwe: Fark B by Radason Ahaekiiia

Duration: 5 Days

Mambser: M150,000
Mowi Meambeer: N1 80,000
Venue: NECA House
Duration: 3 Days

Membor: PO
Hon Member: MIG0H00
Venwe: FHC

Duratian: 5 [Doys

For further details please contact
DIRECTOR, LEARNING & DEVELOPMEMNT,
HIGERIA EMPLOYERS' COMSULTATIVE
ASSOCIATION (NECA)

HECA HOUSE

Plot A2, Hakeern Balogun Way,

Central Business District,

Alausa, [keja, Lagos.

Tel: 234-1-3422356, 01-342 2857

DBDESTIe92T

Email: celinef@neca.org.mg
yemisiiineca.org.ng
neca@necaorg.ng

Wwebsie: weawnecaorg.ng

Learnatneca.com

Faceboaok:

wiww facebook com/Nigemployers
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